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ABSTRACT
Passion is defined as a strong inclination towarcetivity that people like, that they

find important and in which they invest time andrigy, such as working or playing football.

Since a specific measure to assess levels of peissibe workplace is lacking in Spain, the aim
of this study was to adapt and validate the Passtate (Vallerand et al., 2003) into Spanish.
After translating it from English to Spanish usithg forward-backward translation method, it
was given to a sample of 548 Spanish workers. Eafoy factor analyses were conducted to
test the replicability of the scale. The resultsfcened the expected two-factor structure
through internal replication using exploratory tactinalysis. Criterion-related validity was

tested by correlating both obsessive and harmorpassion to work engagement. With regard
to internal consistency, adequate Alpha coefficiemtre obtained for both factors.

Keywords passion, scale, Spanish, engagement, EFA.

Contacto:
Alejandro Orgambidez Ramos
Campus de Gambelas, 8005-139. Faro (Portugal)
aoramos@ualg.pt

This paper was partially financed by FCT — Fouratatior Science and Technology
(FCT)

25



Orgambidez-Ramos, A., Borrego-Alés, Y. y Gongalves, G.

1.- Introduction

Adaptation and Initial Validation of the Spanishrsien of the Passion Scale

Negative states are popular in psychology; howeliging the early twenty-first
century, developments in psychology have heightahedneed for a new "positive
psychology” (Seligman & Csikszentmihalyi, 2000). ngjmared with the focus on
understanding mental iliness, this new area focasasderstanding how people's lives
can be worth living. According to Vallerand and leagues, the concept of passion
towards activities (e.g., sports, work) represemtie answer to the above question
(Vallerand et al., 2003; Vallerand, Paquet, Phiipf Charest, 2010).

Passion has been defined as a strong inclinatiartban activity that people
like, find important and in which they spend timedaenergy (Vallerand et al., 2003).
Passion can fuel motivation, enhance well-beind, @ovide meaning in everyday life.
However, passion can also arouse negative emotleas,to inflexible persistence and
interfere with achieving a successful, balancee. lih the work context, harmonious
passion occurs when individuals freely accept wagkmportant for them without any
contingencies attached to it. Obsessive passioncditrast, can eventually take
disproportionate space to the person's identityause conflict with other activities in
the person's life (Vallerand et al., 2003, 2010).

In this sense, the Passion Scale (Vallerand e2@D3) allows the measurement
of this concept based on a dualistic conceptiorpassion: harmonious passion and
obsessive passion. As no adaptation of this insrimexists for the Portuguese
language in the workplace, the aim of this studipiadapt and validate the Portuguese
version of the Passion Scale (Vallerand et al. 3200

A model of passion. In recent years, an increasingpunt of research in
psychology has been concerned with providing aebethderstanding of what makes
peoples’ lives more fulfilling. Although several reeepts have been found useful for
shedding light on what leads to a better life @egagement, optimism), contemporary
research has shown that the concept of passioas&qmis one important answer to this
guestion (Snyder & Lopez, 2009). People who wakénupe morning with a smile on
their face "because today is football day" or peapho work hard for a reason all have
a passion that makes their lives worth living (Mees al., 2013).

Passion has been defined as a strong inclinatiartban activity that people
like, find important and in which they spend timedaenergy (Vallerand et al., 2003).
Thus, for an activity to represent a passion faypbe, it has to be meaningful in their
lives, something that they like, and something htctv they spend time on a regular
basis. The source of a passion could be oriente@rtb an activity (e.g., working,
playing the piano), a person (e.g. one's romarditnpr), or an object (e.g., a football
card collection) (Marsh et al., 2013; Valleranckt 2003).

According to the dualistic model of passion, thaldgy dimension of passion
(harmonious vs. obsessive) is captured througlerdifit bases of internalization. This
theoretical approach is consistent with self-debeation theory (Deci & Ryan, 2000).
The self-determination theory states that humange hea natural tendency toward
integration of valued activities into one's ideytithis internalization may be regulated
by either autonomous or controlled processes. Eyrthsychological well-being is
upheld through the fulfilment of the basic needsaotonomy, competence, and
relatedness. As a result, engagement in passi@cttaeties may be understood as an
effort to satisfy intrinsic needs for autonomy (Mahnd et al., 2003), thus promoting
psychological well-being and effective functionifideci & Ryan, 2000).

Harmonious Passion (HP) is therefore the result asf autonomous
internalization, consisting of the personal optiorireely engage in an activity without
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any contingencies attached. Such an internalizationess occurs in contexts where the
person willingly accepts his or her passion as i@, instead of feeling internally or

externally pressured to do so (Vallerand et alQ30The passionate activity is self-

defining, elicits intrinsic joy, and allows indiwdls to feel they are in control of their

passion (Marsh et al., 2013; Vallerand et al., 2Q&TR.0). People with a predominant,

harmonious passion should thus experience posititeomes not only during (e.g.,

positive affect, concentration) but also after sagkhgagement (e.g., general positive
affect, psychological adjustment) (Marsh et al120

Obsessive Passion (OP), by contrast, results fraonaolled internalization of
the passion into one's identity (Marsh et al., 204dlerand et al., 2003). This process
originates from interpersonal and/or intrapersormakssure because particular
contingencies are attached to the passion, sutdelsgs of social acceptance of self-
esteem, or because the sense of excitement ddromadactivity engagement becomes
uncontrollable. In spite of the fact that individkiéike the activity, they feel compelled
to engage in it because of these internal conticigenthat come to control them.
Because activity engagement is out of the personlstrol, it eventually takes
disproportionate space in the person's identityauses conflict with other activities in
the person's life (Marsh et al., 2013; Vallerandlet2003, 2010).

Overall, empirical research has shown that harm@nipassion comprises
positive outcomes such as enhanced psychologicéibeiag, positive emotions
(Philippe, Vallerand, Houlfort, Lavigne, & Donahu2010), higher levels of flow
(Carpentier, Mageau, & Vallerand, 2012; Lavigneydst, & Crevier-Braud, 2012;
Vallerand et al., 2003), positive affect over tiflgoh et al., 2010; Vallerand et al.,
2003), higher self-esteem (Froh et al., 2010),aased performance (Vallerand et al.,
2010), and creativity (Liu, Chen, & Yao, 2011). @e other hand, obsessive passion
leads to outcomes such as negative affect over, tigie persistence, shame, anxiety
(Vallerand et al., 2003, 2010), burnout (Valleraatdal., 2010), and higher conflict with
other life contexts (Carbonneau, Vallerand, FergeiGuay, 2008; Vallerand et al.,
2010).

Over the last few years, several streams of relBehave supported these
findings in a variety of domains including sport&llerand et al., 2008), performing
arts (Bonneville-Roussy, Lavigne, & Vallerand, 2D1%tudying (Stoeber, Childs,
Hayward, & Feast, 2011), and work (Carbonneau.e2@08; Forest, Mageau, Sarrazin,
& Morin, 2011; Lavigne et al., 2012; Vallerand &t 2010).

Among the aforesaid areas, work settings justifgiaser look. Over the past
years, efforts aimed at achieving peak performamaee begun to underscore the
importance of positive behavior concepts and emstim the workplace (Bakker &
Demerouti, 2008; Seligman & Csikszentmihalyi, 20(&eligman, Steen, Park, &
Peterson, 2005). In this context, passion at werklascribed as a strong inclination
toward one's job (Ho, Wong, & Lee, 2011). Withimstframework, recent research has
shown evidence for construct validity of the duatisnodel of passion applied to the
work setting, suggesting that work can actuallyviadued and influence one's self-
concept (Forest et al., 2011; Ho et al., 2011).

The two types of passion are differentially asseciawith various outcomes.
Overall, empirical research has showed that harousnpassion comprises positive
outcomes such as enhanced psychological well-t@idgositive emotions (Philippe et
al., 2010), flow in the workplace (Lavigne et &012), job satisfaction (Carbonneau et
al., 2008), and affective commitment toward worlor@st et al., 2011). This form of
passion can also prevent professional burnout, (ergotional exhaustion) and work-
family conflict (Vallerand et al., 2010). On thehet hand, obsessive passion has been
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related to burnout (Vallerand et al., 2010) andkabolism (Aziz, Uhrich, Wuensch, &
Swords, 2013).

Within the context of work, two concepts bear samtles to both forms of
passion: workaholism and work engagement. The qarafevorkaholism is associated
with OP, and it refers to excessive and compulsixeking (Del Libano, Llorens,
Salanova, & Schaufeli, 2010). Work engagement igeptually linked to harmonious
passion, and it is defined as a positive and fufjl state of mind that includes a sense
of energy, absorption and affectivity towards wl8khaufeli & Bakker, 2004). Passion
toward work is a more expansive concept becausetéils internalization into one's
identity; harmonious passion may lead to work eegagnt, whereas obsessive passion
may lead to workaholism. It is anticipated that éygpes who experience positive
emotions in the workplace tend to express highezl$eof work engagement (Schaufeli
& Bakker, 2004; Simpson, 2009). Positive relatiopshbetween HP and work
engagement have been observed by Forest et all)(201

The Passion scale. This dualistic model of passidhe theoretical framework
on which the Passion scale (Vallerand et al., 2093)ased. This questionnaire was
intended to measure both obsessive and harmonemson. Obsessive passion refers
to a controlled internalization of an activity imas identity that creates an internal
pressure to engage in the activity that the pelikes. Harmonious passion refers to an
autonomous internalization that leads people tcosbdo engage in the activity that
they like, and something at which they spend time oegular basis.

Empirical findings support this conceptualizatiohpassion. Exploratory and
confirmatory factor analyses have supported the-fagtor structure of the Passion
scale (Carbonneau et al., 2008; Marsh et al., 28tBellenberg, Gaudreau, & Crocker,
2013; Vallerand et al., 2010). The Passion scake diwn high levels of internal
consistency as well as predictive, discriminant stautt, and external evidence in
diverse activities (Marsh et al., 2013; Stenser@)82 Vallerand et al., 2003). Test-
retest correlations over a 3-month period, reveatederately high stability values
(Stenseng, 2008).

Furthermore, results using this scale revealed bmth HP and OP were
positively correlated with each other and with nueas of the perceived value of the
passion, of the activity being perceived as a passind inclusion of the passion in the
person's identity (Smith, 2008; Stenseng, 2008levahd et al., 2003).

Passion appears to play a major role in peopldisbeag and, in the long run,
on organizational success and competitive advar{agdonneau et al., 2008; Marsh et
al., 2013; Snyder & Lopez, 2009). Furthermore, éhisrno current scale adapted into
Portuguese that measures passion (harmonious aedsie) in the workplace, making
it impossible to study in Portuguese-speaking atestand companies. In this sense,
the aim of this study is to adapt and validateRhssion Scale into Portuguese.

2.-Method

2.1.- Participants

The sample consisted of 548 Spanish workers fronmpemies and
entrepreneurial organizations across southern Spairticipants were required to have
a minimum of one year's experience in their protesd positions. As for the sample
socio-demographic characteristics, 54.38% were woiiee average age of the sample
was 36.92 (SD = 10.89), ranging from 18 to 63 yedds 30.09% were unskilled or
semiskilled manual workers, 23.18% were generallgined office workers or
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secretaries, 20.56% were vocationally trained warka technicians, 14.39% were
academically trained professionals, and 11.78% weneagers.

2.2.— Measures

Participants completed two psychological scales smtie socio-demographic
variables previously presented in the Participa®secifically, they completed the
following:

Passion. To measure passion in the workplace, vieedt the Passion scale
(Vallerand et al., 2003). The Passion Scale cansisi 4 items distributed into two sub-
scales: harmonious passion (items 1-7) and obsepsission (items 8-14). Responses
are given on a Likert-type scale from 1 to 7, whergignifies "not agree at all" and 7
"very strongly agree". Scores of reliability on thassion Scale have ranged from .78 to
.88 (Marsh et al., 2013). In the process of adaptatve solicited the authorization of
the original questionnaire's author, which was priypgranted.

Work engagement. Work engagement was measuredhetS8panish version of
the Utrech Work Engagement questionnaire (UWESh48feli & Bakker, 2004). The
seventeen items were distributed into three dinoeissivigor (6 items), dedication (5
items), and absorption (6 items). Responses titesls were made on a Likert-type
scale ranging from O ("never") to 6 ("always"). Higcores indicate high levels of
engagement in the workplace. The Cronbach's Algledficient for the scale was .94,
in line with the coefficient obtained by Schaufatid Bakker (2004) of .92.

2.3.- Procedure

The first step in conducting this study was to baekslate the items of the
Passion scale into Spanish in accordance with Hetoril Merenda and Spielberger's
procedure (2006). We first sought the collaboratdrwo university professors in the
field of psychology and motivation who did not pegate in the study. They translated
the questionnaire from English to Spanish indepstiglef one another, focusing on the
workplace. We subsequently compared the three lattmss and debated the
differences between them until achieving a consenasbiout each item, thereby
obtaining a single version of each in Spanish.

The next step was to translate the Spanish verddained from the original
guestionnaire back into English. This process waisedby a professional translator,
whose first language is English and who had nottongo with the first translation. We
later compared the two English versions, the oalgand the translation of the Spanish
version, analyzing the translation's quality byisgevhat items coincided in the two
guestionnaires, making modifications when neces@aayretero-Dios & Pérez, 2005;
Hambleton et al., 2006).

To analyze the validity of the newly created Spanssale, each item was
evaluated by expert judges (Balluerka, Gorostiéd@anso-Arbiol, & Haranburu, 2007).
We sought the participation of two experts, ongl@nconstruct being assessed and one
on constructing scales. In order to effectively dusct the assessment, they were
provided with the concept of passion, along with imensions that comprise it. They
were subsequently given a list of all the items #redjudges’ task was to classify each
into the dimensions to which they thought it belethgThey were asked to give their
opinions on whether the number of items was sufficto measure each dimension.
Finally, they were asked to evaluate if the itemesawvritten clearly (Balluerka et al.,
2007). The resulting expert judgement yielded famprable results in that all the three
judges correctly classified all items. They alsa@ided that the dimensions could be
perfectly measured by seven items.
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The outcome of the steps described above was tl@is$p version of the
Passion Scale, consisting of 14 items and includirigr each component of passion:
harmonious passion and obsessive passion. As iarip@al questionnaire, responses
were given on a Likert-type scale from 1 to 7, withorresponding to "not agree at all”
and 7 "very strongly agree". Table 1 presents thgligh version as well as the Spanish
version.

English version Spanish version
Harmonious passion Pasion armoniosa
1. This activity allows me to live a varietyl. Este trabajo me permite vivir una gran
of experiences variedad de experiencias

2. The new things that | discover with thi®. Las cosas nuevas que aprendo con este
activity allow me to appreciate it even  trabajo hacen que lo valore todavia mas

more 3. Este trabajo me permite vivir
3. This activity allows me to live experiencias memorables
memorable experiences 4. Este trabajo refleja las cualidades que
4. This activity reflects the qualities | like valoro en mi
about myself. 5. Este trabajo esta en armonia con otras
5. This activity is in harmony with the  actividades de mi vida
other activities in my life 6. Para mi es una pasion que todavia logro
6. For me it is a passion, that | still controlar
manage to control 7. Estoy completamento implicado con
7. 1 am completely taken with this activityeste trabajo

Obsessive passion Pasion obsesiva
8. | cannot live without it 8. No puedo vivir sin este trabajo
9. The urge is so strong. | can’t help 9. El impulso es tan fuerte, que no puedo
myself from doing this activity dejar de hacer este trabajo
10. I have difficulty imagining my life 10. No puedo concebir mi vida sin este
without this activity trabajo
11. I am emotionally dependent on this 11. Dependo emocionalmente de este
activity trabajo
12. I have a tough time controlling my  12. Me cuesta controlar la necesidad de
need to do this activity realizar este trabajo
13. | have almost an obsessive feeling fot3. Tengo un sentimiento casi obsesivo
this activity por este trabajo
14. My mood depends on me being able 1d. Mi estado de animo depende de mi
do this activity capacidad para realizar este trabajo

Table 1.English and Spanish version of the Passion Scale

Once the Passion scale was translated into Spamishproceed to data
collection. The Passion Scale was administered destviFebruary and June 2013. Two
answer modalities were offered: written and eleggtrdormat (online survey). Both
modalities explained the aim and the conditionshef study. All the participants took
part voluntarily and gave informed consent. 321 .§6%) paper-and-pencil
guestionnaires and 227 (40.34%) online questioasaiere collected. No significant
differences were observed between paper-and-pemqedstionnaires and online
guestionnaires.
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2.4.- Data analysis

The statistical package STATA 12.0 was used toycaat data analyses. The
scale's psychometric properties were explored tirotem analysis, exploratory factor
analysis, internal consistency and criterion-relatalidity.

Item analysis Means, standard deviations, and skewness weoelatdd for
each of the items used to assess passion in tHeglaoe, as well as for the sub-scales
scores.

Exploratory factor analysisExploratory factor analysis (EFA) was utilized to
examine the dimensionality of the scale. EFA allmsgo know whether a solution (or
evident factor structure) within a particular daet is likely to be observed within
another, similar data set. Stronger replicabilityeg more confidence that a particular
scale will behave as expected in data subsets different sample (Osborne &
Fitzpatrick, 2011). In this study, we utilized imal replication, in which the single data
set was split into two samples random assignment.

For EFA replication, it is necessary to consida): Whether items are assigned
to the same factors in two analyses; and (b) winetfeeindividual item factor loadings
are roughly equivalent in magnitude. To check & thctor loadings are approximately
equivalent, Osborne and Fitzpatrick (2011) advodatesimply subtracting the two
standardized (rotated) factor loadings for congrutems, and squaring the difference.
These authors suggest that once the squared diffeseachieve a magnitude of .04,
indicating a difference of |.20|, factor loadingsdahe item should be considered as
volatile.

For the EFA analyses, Principal Factors AnalysiagianOblimin rotation was
carried out on the two random samples. We utilizelijue rotation because (a) factors
intercorrelations are the norm in social scienass @) both approaches, oblique and
orthogonal, yield the same result if the factorpden to be uncorrelated (Cabrera-
Nguyen, 2010; Costello & Osborne, 2005). To detaamithe numbers of factors to
retain, the analysis of eigenvalues (Kaiser, 19849l the Cattel's scree test were
employed (Cattell & Vogelmann, 1977).

Internal consistency The internal consistency of the scale was further
investigated by Cronbach's Alpha coefficients amderted item-total correlations.

Criterion-Related validity Criterion-Related validity was established by
correlating both harmonious and obsessive passiatis work engagement, using
Pearson and partial correlations.

3.- Results

Item analysis

Descriptive statistics are provided in Table 2. Tiean score of the items used
to measure harmonious and obsessive passions wdtiglace ranged from 4.92 to
4.11, and from 3.70 to 3.00, respectively. All itestandard deviations were greater than
1.0. None of the items had absolute skewness grdaa 1. Items from harmonious
passion were slightly skewed toward the negativd@lentems from obsessive passion
were slightly toward the positive.
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Skewness (SE  Corrected o if item Mean (SD)
=0.11) item-total deleted

Harmonious
(0 =.93)
Item 1 -43 .84 .92 4.64 (1.75)
ltem 2 -.55 .87 91 4.77 (1.66)
Item 3 -.33 .88 91 4.44 (1.71)
ltem 4 -.56 .87 91 4.74 (1.60)
Item 5 -.39 .81 .92 4.47 (1.63)
Item 6 -.20 .82 .92 4.11 (1.71)
Item 7 -.55 .75 .93 4.92 (1.58)
Obsessive
(00 =.94)
Item 8 .01 .84 .94 3.70 (1.85)
Item 9 A1 .89 .93 3.60 (1.78)
Item 10 A2 .92 .92 3.43 (1.86)
Item 11 .20 .89 .93 3.40 (1.89)
Item 12 21 .88 .93 3.25(1.74)
Item 13 .50 .86 .93 3.00 (1.80)
Item 14 .06 .76 .95 3.54 (1.87)

Table 2. Skewness, corrected item-total and mean for tlssi®a Scale

Exploratory Factor Analysis

Using Sample 1n(= 262), we submitted the Passion scale items teF# with
Principal Factors estimation ar@blimin rotation. Prior to the analysis, thé&iser-
Meyer-Olkin(KMO) measure of sampling adequacy andBhelett sphericitytest were
calculated. Th&MO index showed a value of .94, which may be consui@xcellent,
and theBartlett test proved to be statistically significakf, (91) = 3379.01p < .001.
Therefore, the factor analysis was considered gyate.

The first eigenvalues of the correlation matrix &&07, 1.88, 0.25, 0.14, and
0.08. The scree test and the eigenvalues sugdesi-factor solution. The first factor
(obsessive passion) accounted for 54.61% of théarvas, and the second factor
(harmonious factor) accounted for 15.50% of theiavare. Table 3 shows that F2
(harmonious passion) saturates the first sevensitasnexpected, and F1 (obsessive
passion) saturates the last seven items. All #mstshowed a factor loading higher than
.40, ranging from .65 to .96.
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Sample 11§ = 262) Sample 2n(= 286)

Comm:- Factor Load Comm- Factor Load Squared

unality unality Diff

Extract 1 2 Extract 1 2
PS1 .669 -.105 872 .686 -.127 .883 0.0001
PS2 745 -.089 910 732 -.095 .898 0.0001
PS3 733 .029 .838 779 .057 .852 0.0001
PS4 741 .060 .825 712 .073 .805 0.0004
PS5 .613 147 .690 .596 A71 672 0.0003
PS6 .678 313 .604 .649 223 671 0.0044
PS7 514 .097 .657 472 .073 .647 0.0001
PS8 .740 174 138 .664 707 .186 0.0044
PS9 .814 .832 114 778 776 184 0.0031
PS10 .859 .938 -.021 .738 .863 077 0.0056
PS11 .822 .900 011 .786 .902 -.033 0.0001
PS12 764 .859 .025 741 877 -.034 0.0003
PS13 790 .955 -.131 720 913 -.156 0.0017
PS14 478 .651 .065 468 .644 074 0.0001
Eigen value 8.071 1.883 7.466 2.129
Min 478 468
Max .859 .786

Table 3.2 Factor Passion Scale Replicability Analysesndipal Factors Extraction, Oblimin
Rotation with 25 max iterations

A second EFA was conducted with Samplen2=(286). KMO and theBartlett
sphericitytest were calculated. THEMO index showed a value of .93 and Bartlett
test proved to be statistically significadf, (91) = 3401.78p < .001. Thus, the factor
analysis was considered appropriate.

The first eigenvalues of the correlation matrix &v@r47, 2.13, 0.35, 0.21 and
0.06. As above, the scree test and the eigenvaluggest a two-factor solution. The
first factor (obsessive factor) accounted for 5%008f the variance, and the second
factor (harmonious passion) accounted for 14.82%hefvariance. Table 3 shows that,
as above, F2 (harmonious passion) saturates thtesBven items, and F1 (obsessive
passion) saturates the remaining seven items.h&llitems showed a factor loading
higher than .40, ranging from .64 to .91.

With regard to structural replication, all the iteimave their strongest loading on
congruent factor, meeting the basic level of regplan. As expected, the first seven
items (PS1-PS7) loaded on harmonious passion, lendhst seven items (PS8-PS14)
loaded on obsessive passion. Results showed #h&ictor loadings were equivalent in
magnitude. These ranged from 0.0001 to 0.0056¢atidig that the largest difference
between the standardized factor loading is |.@fesponding to item PS10, which may
be considered as adequate (< |.20|).

Internal consistency

Internal consistency of the 14-item Passion scae awvaluated by calculating
Cronbach's Alpha for the harmonious and obsessigsipn factors. Alpha values of .93
and .94, respectively, indicated good reliabilitil the corrected correlation
coefficients between item score and dimension alexe30 (Nunnally & Bersntein,
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1995). Overall, the internal consistency of theles@nd its items may be considered
adequate.

Criterion-Related validity

Criterion-Related validity was established by clatiag passion in the
workplace with constructs theoretically linked taspion in the literature. Specifically,
passion was linked to work engagement, as detailéioe Method section. Preliminary
analyses were conducted to ensure no violationhef dssumptions of normality,
linearity, and homoscedasticity. There was a stnalgtionship between harmonious
and obsessive passianX .57,p < .001). Work engagement was related to harmonious
passioni(=.62,p < .001) and to obsessive passios (38,p < .01).

Partial correlations were used to explore the iatahip between harmonious
and obsessive passions and work engagement. Tlere \strong positive correlation
between harmonious passion and work engagementp($3001) when the influence
of OP was controlled. In contrast, there was naiigant relationship between
obsessive passion and work engagement when themti of HP was controlled (.03,
n.s).

4.- Discussion

Appreciation of the importance of positive emoti@msl passion is rising within
the community of researchers. Passion represergsiroportant element that may
contribute to understand what leads to a better {fonsequently, valid and reliable
assessment instruments to evaluate passion argetkgln this sense, the purpose of
this study was to examine the psychometric progergvalidity and reliability) of the
Spanish version of the Passion Scale. This scatevesh adequate psychometric
properties; factor analyses and Cronbach's coeffisi supported the internal validity
and the reliability of the instrument. Also, intatmeplication of this scale succeeded in
meeting the criteria of structural replication dadtor loadings.

Our results indicated that the dimensions of haimmand obsessive passions
are internally consistent, with all items corretgtimoderately to highly with the total
score, with coefficients higher than .30 (Nunn&lersntein, 1995). Minor decreased
values for Cronbach's alpha coefficient were ideiif any of the items were deleted.
Furthermore, as indicated by the item analysis,tladl items followed a normal
distribution. With regard to the Cronbach's Alplstiraates, Alpha coefficients of both
harmonious and obsessive passion were above férerd with the values found in the
studies conducted by Stenseng (2008), Vallerandl.e2010) and Vallerand et al.
(2003).

The results revealed that the bidimensionalityhef $cale was also observed in
the Spanish context, similar to the one found bylevand et al. (2003). The
standardized factor loadings were all above .6@10Q} for both dimensions, indicating a
good fit as suggested by Cabrera-Nguyen (2010jei@Gifor internal replication were
met in our study. The two passion dimensions wergyient across the two analyses,
indicating structural replicability. Also, the factloadings in the EFAs were roughly
equivalent in magnitude, with the largest differermetween the standardized factor
loadings being 0.0056 (< .04), as indicated by @sband Fitzpatrick (2011).

The two-factor structure of the Passion Scale heeanbconfirmed by other
studies (Marsh et al., 2013; Stenseng, 2008; \aikbret al., 2003, 2010), supporting
this dualistic model of passion. Harmonious passaod obsessive passion can be
differentiated in terms of how passion for any kofdactivity, including work, has been
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internalized into one's identity. Harmonious passiefers to a strong desire to freely
engage in the work and results from an autonomgsnalization of the passion into
the person's identity (Marsh et al., 2013). HP dkted to intrinsic motivation and
engagement in the workplace. While this phenomdeads to passion for becoming
part of the person's identity, individuals with@bpsessive passion come to develop ego-
invested self-structures toward the source of thassion. OP overwhelms other aspects
of the person's life, as demonstrated in workahuoli®bsessive passion for work and
workaholism include obsessive-compulsive tendencessociated with excessive
working and the incapacity to acquire satisfacfimm other areas of life (e.g., health,
leisure activities, relationships) (Aziz et al. 130).

The criterion-related validity was supported by thtionship between passion
in the workplace and work engagement. Both harmmiand obsessive passions
correlated with each other and with work engagemieat the relationship between
obsessive passion and work engagement disappedred armonious passion was
controlled. The relationship between HP and OP wdse expected since both factors
share mutual elements. Both harmonious and obsegsgsions refer to a unique
relationship with an activity that an individualshaternalized in his or her own self-
concept (autonomous vs. controlled). The corretatibserved in this study was similar
to the one found in previous research (Carbonneal, €008; Carpentier et al., 2012).

Our findings also indicated that only HP showedgaificant and strong with
work engagement. Harmonious passion is positivelgted with positive emotions and
flow during activity engagement. Employees who egmee positive emotions in the
workplace tend to express higher levels of workagegnent (Schaufeli & Bakker,
2004; Simpson, 2009). On the other hand, obsegsigsion is positively related with
the experience of conflict with other life contexés demonstrated in work addiction
(Aziz et al., 2013; Vallerand et al., 2010). Thé&éseings provide encouraging evidence
for the role of passion in predicting workers' naation through work engagement.

In summary, the Spanish version of the Passiore sddws the assessment of
passion levels in the workplace. Neverthelesss itmportant to warn of the study's
limitations. The exploratory factors analyses eafriout allow us to explore the
structure of the Spanish version of the PassioneSs® we cannot confirm the
structure. However, EFA can be used as a replicagist for exploring the nature of the
scale and the items inter-relationships. Anothentétion is the size of the sample.
Sample size benefits the robustness of an EFA (@sh% Fitzpatrick, 2011), so future
research should be focused on obtaining more data fnore specific and diverse
professional groups and organizations (e.g., pwaisus private).

Moreover, the results of the present study havdiaaions for future research.
Confirmatory factor analyses should be implememearder to validate the underlying
structure resulting from the replication study,speally items' loadings in HP and OP.
It would be necessary to conduct additional studreyzing the relationships between
passion and other workplace variables (i.e., waskaim, humor). In upcoming studies,
temporal stability should be explored in Spanigh@as. Finally, additional research is
also necessary to explore the psychological presefst connect harmonious passion
and work engagement.

The Spanish version of the Passion scale seens &o laccurate instrument for
assessing passion for work levels in organizatiooakexts, analyzing it in relation to
other variables in companies. It is an easy-toyappbl requiring minimal time to
complete, and it could be useful in designing medmehd strategies for increasing
employees' passion for work levels.
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